National Independent

Living Awards 2011
Nomination Form
Promoting the rights, responsibilities and respect of disabled people
Nominations close on 24th October 2011 at 5pm
Breakthrough UK Ltd is inviting nominations for its 4th National Independent Living Awards, which highlight and celebrate commitment to the independence of disabled people. Awards will be made to organisations that can evidence innovation and commitment beyond what is currently accepted as good practice.

Please submit this form online to:

admin@breakthrough-uk.co.uk

or alternatively you can post this form to:



National Independent Living Awards 2011




Breakthrough UK Ltd





Business Employment Venture Centre





Aked Close





Ardwick





Manchester 
M12 4AN

Or call on: 


0161 273 5412

Or fax to: 


0161 274 4053
Please state yes or no to say you have read and understood the Conditions of Entry 
Please state yes or no if you want to hear about future Awards.

Please state yes or no if you want to be on our e-newsletter distribution list

Categories Section
1. Overall Independent Living Initiative


Description

This award recognises outstanding achievement in the promotion of independent living (see definition on previous page) and is broader than the other categories. It is open to any organisation or initiative. Nominations may also be made in other award categories.

Specific question for this category:

Please supply facts and figures of how your organisation promotes independent living for disabled people. You can do this by outlining your work in relation to Information, Peer Support, Housing, Equipment, Personal Assistance, Transport, Access, Employment, Training and Income.

2. Public Sector Engagement

Description

THIS IS A NEW AWARD FOR 2011. Disabled people need to be consulted so that inclusion is built in to the delivery of services and not an afterthought. This award will recognise a public sector organisation that has demonstrated a commitment to independence through the proactive engagement of disabled people in the development of policies, practices or services.

Specific question for this category:

Please provide details of the ways in which you have involved disabled people in the design, implementation and ongoing monitoring of your policies, practices and/or services. 
3. Accessible Transport


This includes physical access to public transport, accessible information about the routes, assistance for passengers, infrastructure development and routes which take into account the needs of disabled people. This will be awarded to an organisation that has demonstrated a commitment to independence through making transport or transport infrastructure accessible.

Specific question for this category:
Please explain how your organisation or initiative provides accessible transport options or infrastructure for disabled people, particularly with regard to supporting them to travel as independently as possible.

4. Good Practice in Employing Disabled People (Larger Organisations in the Public or Private Sectors)


Employment is central to the economic and social inclusion of disabled people. This will be awarded to an organisation that has shown excellence in the recruitment, retention, and progression of disabled employees. Excellence in barrier removal will be evident in policies, procedures, and practices and supported by appropriate training. Disabled people will be employed at different levels within the organisation. Please note that a ‘larger organisation’ for the purposes of nomination has more than 250 employees.
Specific question for this category:

Please supply facts, figures and case studies that evidence any or all of the following:

a) How you remove barriers for disabled people to gain and retain employment.

b) The percentage of disabled people employed at different levels with the organisation.

c) The training and progression opportunities for disabled employees.

d) Your inclusive policies, practices and procedures to enable disabled people to gain and retain employment.

e) Your policy for the retention of disabled employees.

f) The volunteering opportunities available for disabled people.

5. Good Practice in Employing Disabled People (SMEs in the Public or Private Sectors)


Employment is central to the economic and social inclusion of disabled people. This will be awarded to an organisation that has shown excellence in the recruitment, retention, and progression of disabled employees. Excellence in barrier removal will be evident in policies, procedures, and practices and supported by appropriate training. Disabled people will be employed at different levels within the organisation. Please note that an SME for the purposes of nomination has 250 or fewer employees.
Specific question for this category:

Please supply facts, figures and case studies that evidence any or all of the following:

a) How you remove barriers for disabled people to gain and retain employment.

b) The percentage of disabled people employed at different levels with the organisation.

c) The training and progression opportunities for disabled employees.

d) Your inclusive policies, practices and procedures to enable disabled people to gain and retain employment.

e) Your policy for the retention of disabled employees.

f) The volunteering opportunities available for disabled people.

6. Good Practice in Employing Disabled People (Voluntary and Community groups, Social Enterprises and Charities)


Employment is central to the economic and social inclusion of disabled people. This will be awarded to an organisation that has shown excellence in the recruitment, retention, and progression of disabled employees. Commitment to good practice in removing barriers will be evident in policies and procedures. Disabled people will be employed in a variety of posts.

Specific question for this category:

Please supply facts, figures and case studies that evidence any or all of the following:

a) How you remove barriers for disabled people to gain and retain employment.

b) The percentage of disabled people employed at different levels with the organisation.

c) The training and progression opportunities for disabled employees.

d) Your inclusive policies, practices and procedures to enable disabled people to gain and retain employment.

e) Your policy for the retention of disabled employees.

f) The volunteering opportunities available for disabled people.

7. Peer Support
Disabled people need the support of other disabled people to discuss how to make the best use of the information obtained and for ongoing support. This will be awarded to a group that can demonstrate success in bringing disabled people together for mutual support/advocacy. Please note that this does not need to be in a health and social care setting.
Specific question for this category:

Please supply facts and figures of how your group has brought together disabled people for mutual support and/or advocacy.
8. 
Accessible Communities

THIS IS A NEW AWARD FOR 2011. Disabled people need accessible housing and access to public spaces. This may mean wheelchair access so they can take their children to the local playground or support and advice to enable some disabled people to live in their own homes. This will be awarded to an organisation that has demonstrated a commitment to independence through provision of new or modified accessible housing, independent living support to enable disabled people to live in their own homes or an organisation that has created a fully accessible public, play or neighbourhood space.

Specific question for this category:

Please outline how your organisation is committed to independence through the provision of one or more of the following:

a) new accessible housing

b) housing modification programmes

c) support and advice to 

d) the creation or modification of public, play or neighbourhood spaces

9. 
Disabled Entrepreneur of the Year

This award was created to celebrate the outstanding business achievements of a disabled person in the UK. The award is open to all disabled people who have set up and are running their own business, organisation or initiative.

Specific question for this category:

Please tell us about your organisation.

a) 
Describe how you came to set up your organisation.

b)
What were the barriers to your success and how did you tackle them?
c) 
What are your plans for the future of your company?
10. 
Tackling Disabilty Hate Crime

THIS IS A NEW AWARD FOR 2011. Disabled people need to feel safe from intimidation and harassment and feel confident that they will have equal acess to justice. This award has been created to recognise an organisation or initiative that has been tackling disability hate crime by providing an advocacy or advice service, been working in partnership with the Criminal Justice System to improve the service received by disabled people or by campaigning for real change.

Specific question for this category:
Please provide details of how your organisation has had a positive impact on disabled people who have been victims of disability hate crime, harassment or victimisation. Please include facts and figures on the number of people you have helped as well as at least one case study.

Section 1 – Award Category – please tick one box (if you wish to nominate in multiple award categories please use a separate form for each nomination)

Overall Independent Living Initiative
Yes 
No






Public Sector Engagement
Yes    No







Accessible Transport
Yes   No







Good Practice in Employing Disabled People (SMEs Public and Private Sector)   Yes   No
Good Practice in Employing Disabled People (Large Organisations Public and Private Sector)
Yes   No
Good Practice in Employing Disabled People (Voluntary and Community groups, Social Enterprises and Charities)
Yes    No







Peer Support
Yes    No










Accessible Communities
Yes    No








Disabled Entrepreneur
of the Year
  Yes    No







Tackling Disability Hate Crime
Yes    No






Section 2 – Details of the person making the nomination

Name

Organisation

Position

Tel

Address

Email

Section 3 – Details of the organisation being nominated (if different from Part One)

Name

Organisation

Position

Tel

Address

Email

Section 4 – Reason for nomination

1)
Please describe the organisation you are nominating. (500 word max)

2)
Please supply examples to demonstrate why you are nominating this 

organisation. (500 word max)

3)
Please answer the specific question(s) for this award as detailed in the Category section. (500 word max)

We welcome a maximum of four pieces of evidence to support your application. Please attach to this form. 
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